/

e

SUBIC BAY . C EET o

METROPOLITAM AUTHORITY Cf‘rnﬁcate Number: /\JAlSM%?R

LABOR CENTER BULLETIN
(LCB___10jg —o¥- 08 )

SUBJECT : SCHEDULE OF FINES AND PENALTIES ON LABOR
VIOLATIONS
DATE : 01 February 2018

Please be informed of the Schedule of Fines and Penalties on Labor Violations as approved
by the SBMA Board of Directors during the 25" meeting held last 21 December 2017 through
Board Resolution No. 17-12-0524.

Copy of the Board Resolution enumerating the schedule of fines and penalties thereof is
herewith attached for information and guidance.

Please contact the Labor Department at 252-4254 / 4073 / 4554 | 4542 /4092 regarding any
queries on the matter.

(O

/ Atty. se ROC PASTOR, J
Manager /Labor Department

//

Distribution: All SBF Locaters/investors/iContractors/Sub-Contractors

Subic Bay Metropolitan Authority | . ‘ -
LABOR DEPARTMENT LA T
Building 255 Room 116, Barryman F\Dad Subic Bay Freeport Zone 2222 Philippines
o Tel: 46347 252.4254/4074 » Fax: +6347 252,4494




wm Certificate Number: AIA13/16620
’ Certification No. 17-520
Series of 2017
MEMORANDUM
Subject SCHEDULE OF FINES AND PENALTIES ON
LABOR VIOLATIONS
This certifies that:

The records of the Board Secretariat-show that during the Twenty- Fifth
(25") Meeting of the Board of: Directors ‘of the Subic Bay Metropolitan
Authority held last 21 December 2017 wherein there was a guorum to
validly transact business, the following resolution was approved:

Resolution No. 17-12-0524

“‘Resolve, as it is hereby resolved, that upon
recommendation of Management and without prejudice fo
COA Regulations and pertinent laws on the matter, the

‘Board hereby approves the schedule of Fines and Penalties
on Labor Violations.

MANPOWER SERVICES DIVISION

Special Work Permit (SWP) / Provisional Permit to Work {PPW)/
Alien Empioyment Permit (AEP) Processing

Minor Violations
Particulars Fines Remarks
1. Late First Violation: . """} Responsible:
renewal of Warming and $200:00 - | Foreign Worker and Company Sponsor
Permit (SWP L shall be fined with $200.00 each
or AEP o
Endorsements)

Note: Commission of second and sucbeedf'ng minor offense/violation will
escalate into a Major Violation with corresponding fines/penallies.

Major Violations
Particulars Fines Remarks
1. Late renewal of | Second Violation; Foreign Worker and Company Sponsor
Permit (SWP or Suspension and shall be fined with US$500.00 each
AEP LUS$500.00
Endorsements) Third Vickation:

Cancellation of CRTE
and US$1,500.00

Foreign Worker and Company Sponsor
shall be fined with US$1,500.00 each

Second Violation: . . ».

Suspension and -7

US$3,000:00.

2. Working without | First Violation: Foreign Worker and Company Sponsor
Permit (PWP, or Warning and shall be fined with US$1,500.00 each
SWP, or AEP US$1,500.00

Endorsements)

.1-Fareign Worker and Company Sponsor
- shall be fined with US%$3,000.00 each

Third Viclatior O Foreign Worker and Company Sponsar
Cancellation of CRTE shali be fined with US$5,000.00 each
and US$5,000.00
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3. Working with First Viofation: Foreign Worker and Company Sponsor
company other Warming and shall be fined with US$1,500.00 each
than sponsor US%1,500.00
company
Secand Violation: Forelgn Worker and Company Sponsor
Suspension and shail be fined with US$3,000.00 each
US$3,000.00
/
Third Violation: Foreign Worker and Company Sponsor
Cancellation of CRTE shall be fined with US$5,000.00 each
and US$5,000.00 :
4.PWP/SWP] AEP | First Violation: Foreign Worker and Company Sponsor
holder working Warning and ' shall be fined with US$500.00 each
autside the £188$500.00
Freeport Zone ‘

Ssacond Violation:
SBuspension and
UsS$1,000.00

Third Violation:
Cancellation of CRTE
and US$1,500.00

Forelgn Worker and Company Sponsor
shall be fined with US$1,000.00 each

Foreign Worker and Company Sponsor
shall be fined with US%1,500.00 each

5. Any fraudulent
aclt/
misrepresentation
in the submission
of application
and/or documents

Endorsement for
Cancellation of Parmit
(PWP, SWP or AEP) if
alrsady granted, and
Cancellation of CRTE
and US$5,000,00 for
every monthor a
fraction thereof and
endorsement for
deportation of Foreign
Worker to BVDOJ

Fareign Worker and Company Sponsor
shall be fined with US$5,000.00 each for
every month or a fraction thereof

{reckoning period: date of receipt of
application)

Gatepass Processing

7

$1.00 daily until date of
compliance '

IDIGatepass)

Minor Violations
Particulars 1.7 "7 ine: Remarks
1. Late renewal of | First Violation: Responsible; ;
1Digate pass Warring and $5.00 for.. .1 Company Sponsor i
every month or a i
fraction thereof plus {reckoning period: tast validity date of i
%
i

Note: Commission of second and succeeding minor offensefviolation will
escalate into a Major Violation with corresponding fines/penaliies.

Major Violations
Particulars Fines Remarks
1. Late renewal of | Second Violation: Responsible:
iDigate pass Suspension and $50.00 | Company Sponsor

for every month or a
fraction thereof plus
$5.00 daily until date of
compliance

Third Violation:
Cancalfation of CRTE
and $100.00 for every

(reckoning period: last validity date of
iD/iGatepass)

D/Gate pass

2. Working without | .Fire

every month or a
fraction thereof plus
$1.00 daily until date of
compilance

Second Violation:
Suspansion and
$100.00 for every
month or a fraction
thereof plus $5.00 daily

1 Responsible:

Company Sponsor

(reckoning period; date of
Commencsment of Engagement or
Contract with the company)

T8-056 <
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untit date of compliance

Third Violation:
Cancsliation of CRTE

and $500.00 for every
month or a fraction
thereof plus $10.00
daily untii date of
cumphance )
3. Using 1D other First Violation: Responsible:
than the issued ID Warning and $50.00 for Company Spornisor
to worker avery month ora
fraction thereof plus (reckoning period: date of
$1.00 dafly unti date of | Commencement of Engagement or
compliance Contract with the company)

Second V:olatzon

Third Violation:
Cancellation of CRTE
and $500.00 for every
month or a fraction
thereof plus $10.00
daily until date of
compliance

4. Tampered/ $500.00 plus Worker and Corpany Sponsor shall be
falsified 1D confiscation of fined with US$500.00 sach

tampered I1D;
Endorsement to.the.
Law Enforcement
Department {LED) for
case handling and
management; may be
banned from entering
and working in SBFZ

Suspension andfor -
canceilaﬁon of CRTE

SERVICE CONTRACTiNG E)FFICE
FINES AND PENALTlEs . ‘ CCREDETAT?ON

{Manpower, Janitorial/ Messengenat Security Services and Port-related
Activities)

Particulars Fines Remarks

1. Operating US$200.00 for the Responsible:

without SBF Service Contractor. Service Contractor and

Accreditation Letter of Warning both SBF Logator.

First Viclatlon | for the service contractor
and the SBF Loucator,
Second US%1,000.00 both for Responsible:
Violation the Service Contracior Service Contractor and
and the SBF Locator. SBF Locator,
Removal in the roster of
accredited companies
and blacklisted from
doing business within
BBFZ for Service
Contractor.
Cancellation of
CRTEPTO for the SBF
Locatar,
2. Late Renewal | $20.00. And ancther ¥ not renewed one (1) month after the
Of $20.00 ‘every month onfil | ex;:nry date of accreditation.
Accraditation date 'of compilance b
Letter of Wammg beth. .

First Violation | for the Service ™ .
Cantractor and SBF-
Locator.

=056
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Second
Violation

b CRTEIPTO for the BE

U85200.00 both for the
SBF Locator and Service
Contractor. Removalin
the roster of accredited
companies and
blackiisted from doing
business within SBFZ for
the Service Contracior.

Suspension of

Locator.:

Responsible:
Service Contractor and
SBF Locator,

3. Fraudulence/ -
misrepresentation
in the conduct of -
business and/or
doing other
activities apart
from the duly
registered
business activity.

First Violation

Second Violation

US$200.00 for the
Service Contractor.
Latter of Waming both
for the Service
Contractor and the SBF
Locator, :

US$1,000.00 both for
the Service Coniractor
and the SBF Locator.
Removal in the roster of
accredited companies
and blacklisted from
doing business within
SBFZ for Service
Contractor,

Cance!iahon of
G .

Responsible:
Service Contracior and
SBF Locator.

Responsible:
Service Coniractor and
SBF Locator,

WORKFORGE DEVELOPMEN DMSiON
Minor Violations =~

Emplovee Orientation Semmar (EOS)

Particutars Fines Ramarks
Non-attendance | 1% Offense: Responsible:
to the Employee | $10.00 / worker Employer ($10)
Orientation & 52.00/ worker / day up | & Worker {$10)
Seminar (EOS) o compliance date Total $20.00
+Reprimandfwritten

wammg

Note. The payer may opt to

pay i ‘Peso equivalent to the current Dollar

Exchange Rate.
Minor Violations
On-the-Job Training {(OJT)
Particulars Fines Remarks
| Late renewal of Responsible:
QJT gatepass 5.00 Company sponsor
S+Reprity
warmng
Training without st offense '"" Responsibie:
Gate pass $10.00 /04T Company sponsar
& 82.00/OJT/ day up to
compliance date
+Reprimand/Written ]
Warning
nE.g @
L v

g0
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Failure to 1st offense Responsible;
discontinue On- | $ 10.00/ QJT Compsany sponsor
the Job training &$2.00/ 04T /dayup to
after compliance | compliancs date
o school's +ReprimandMWritten
required number | Waming
of hours
Non-attendance 274 offense
to the Employee | £20 00/ worker .
Orientation 29500 [ worker /day up | Responsible
Seminar (EOS) | 1, compliance date Company spensor
+ Suspension
3 offense
$30.00/ worker . . Responsible:
& $2.00:/worker / day up c .
to Gomipliance date ... | "OmMPany sponso
+ Caricellath o

i

Nofte: The payer may optio payin Peso vé&uivaient to the current Dollar

Exchange Rate.
Major Violations
On-The Job Training (0JT)
Particulars Fines Remarks
Late renewal of | 27 offense
QJT gatepass $10.0070JT .
& $1.00/OUT /day upto | Respansie: sor
compliance date mpany sponso
+ Suspension
3¢ offense
$15.00/ QJT .
Responsible:
O
ioi:piigr: o(iJJa{:ay upto Company sponsor
+ Cancellation of CRTE
Training without | 2nd offense
galepass $20.00 QJT Res .
ponsible:
i‘jﬂz“)gggcoe";;t:ay YR Company sponsor
*+Suspension
3rd bffense
gy . Responsible;
compliance date: ., | GomPany sponsor
+Canceliation of CRTE LR
Failure to
discontinue On- g"d °ﬁf“§e_r
the Job training 20.00/ O N
after compliance & $2.00/QJT / day upto | Responsible:
fo schoof's compliance date Company sponsar
required number | TSuspension
of hours
3rd offense
$30.00/ OJT
& $2.00/0JT /day up to | Responsible:
compliance date Company sponsor
+Cancellation of CRTE
Any fraudutent
act/misrepresent | 1st offense _—
ation of $1,000.00 gﬁ;"“;‘f‘b;ebnso )
documents / +8uspension pany sp
TamperedID 1
Responsible:
gg%&ffggse Company sponsor
+Cancellation of CRTE
Confiscation of tampered
D & Banned from .
undergoing On-the Job gﬁgpcnsable.
Training with SBF
locatorsfinvestors

Nofte: The payer may opt fo pay in Peso equivalent o the current Dollar

Exchange Rate.

AT
D/
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CONCILIATION AND EMPLOYEE WELFARE DIVISION

PARTICULARS { FINES 1 PENALTY I REMARKS
- &. Under-payment /Non-payment of Reprimand/ To comply within five (5)
any of the foliowing: Written Warning days grace period upon
1. Wages ’ receipt of the result of
2. Cost of living allowance Labor Standards
3. Overtime Pay inspection.
4. Holiday Pay .
5. Special Holiday
6. Rest Day Pay
7. Night Shift Differential Pay
8.13" Month Pay
9. Separation Pay
10.Service Incentive Leave
1. Tax Refund
12. Service Charge
b. Violations relative to maternity
Leave Benefits
c. Violations relative to Patemity
Leave Benefits
d. Non-coverage / Delayed
payment of S88
e. Non-coverage / Delayed
payment of Pag-lbig Fund
f. Non-coverage / Delayed
payment of Philhealth
g. Non-pressntation of required ,
documents for inspection :
h. Violation of other labor related
laws.
PARTICULARS i FINES | PENALTY 1 REMARKS
a. Under-payment /Non-paymentof  Minor Offenses: For every succeeding
any of the following: $50 for one {1} or two (2) months of non-
1. Wages Viclations. compliance after five
2. Cost of living allowance (5) days grace period
3. Overtime Pay from the receipt of the
4. Holiday Pay reprimand/written
5. Special Holiday warning within six {6)
6. Rest Day Pay months period.
7. Night Shit Differentiat Pay
8.13% Month Pay
9. Separation Pay B
10.Senvice Incentive Leave Major Offense:. For avery succeeding
11. Tax Refund $108 for three (3} or more months of non-
12. Service Charge Violations compliance after five
b. Viotations refafive to maternity (5) days grace periad
ieave Benefits from the receipt of the
¢ Violations relative to Paternity reprimand/written
Leave Beneiits warning within six (6}
d. Non-coverage / Delaved months perlod.
paymnent of S8 =
e. Non-coverage / Delayed
payment of Pag-ibig Fund
f. Non-coverage / Defayed payment
of Phithealth . )
g. Non-presentation of required N
documents for inspection
h. Violation of other labor related
laws.
PARTICULARS | FINES i PENALTY | REMARKS
&, Under-payment /Non-payment of For every succeeding
any of the following: months of non-
1. Wages Minor Offenses: Suspension compliance with the
2. Cost of living allowance $100 monthly violation after six (6)
3. Overtime Pay coy months until full
4. Holiday Pay comphance within
5. Special Holiday six (6) months period
6. Rest Day Pay
7. Night Shift Differential Pay
8.13" Month Pay
9. Separation Pay
10.Service Incentive Leave Major Offense: Suspension For every succeeding
41. Tax Refund $200 monthly months of non-

12, Senvice Charge

b. Viclations relative to matemity
Leave Benefits

¢. Violations relative to Paternity
Leave Beriefits

d. Non-coverage / Delayed

_six {6) months pariad/\;Q

compliance with the
violation after six (6)
months until full
compliance within

Certification No. 17-520

Re: SCHEDULE OF FINES AND
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payment of S55
&. Non-coverage / Defayed payment
of Pag-thig Fund
{. Non-coverage / Delayed payment
of Phithealth
g. Non-presentation of required
documents for inspection
h. Viclation of other labor refated
laws.

PARTICULARS

a. Under-payment /Non-payment of

any of the following:

1. Wages

2. Cost of living aliowance

3. Overtime Pay

4, Holiday Pay

5. Special Holiday

6. Rest Day Pay

7. Night Shift Differential Pay

8.13" Month Pay

9. Separallon Pay

10.8ervice Incentive Leave

1. Tax Refund

12, Service Charge

b. Violations relative to matemity
Leave Benefits

c. Violations relative to Paternity
{ eave Benefits

d. Non-coverage / Delayed
payment of 358 .

8. Non-coverage / Delayed payment

of Pag-lhig Fund

f. Non-coverage / Detayed payment

of Philhealth

g. Non-presentation of required

dacuments for inspection

h. Violation of other labor related

laws.

FINES | PENALTY ] REMARKS
. CancellationfTermination Nor-compliance
' of CRTE with the viokation for
a pertod of one (1) year

From the five (5) days
grace pariod

PARTICULARS i

FINES ] PENALTY I REMARKS

a. Under-payment /Non-payment of

any of the following:

1. Wages

2. Cost of living allowance

3. Overtime Pay $1000

4. Holiday Pay

5. Special Holiday

6. Rest Day Pay

7. Night Shift Differential Pay

8.13 Month Pay

8. Separation Pay

10.Service Incentive Leave

11. Tax Refung

12. Service Charge

b. Violatisns relative to matemity
Leave Benefits

<. Viclations relative to Paternity
{ eave Benefits

d. Non-coverage / Delayed
paymant of 8SS

e, Non-coverage / Delayed

payment of Pag-ibig Fund

f. Non-coverage / Delayed payment

of Phitheatth

g. Non-presentation of required

documents for inspection

. Viclation of other {abor related

laws,

in case of requast for
reconsideration with ful
Compliance with the
findings

A hard

copy of Managements PowerPoint

presentation is incorporated herein by way of reference.”

Issued this 11" day of January

2018, -
i
JENN}F<‘E> . GUIANG
B})afg! Secretary V

£
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Public Consultation
on the
Proposed
FINES and PENALTIES
on Labor Violations

19 September 2017
SBMA Board Room, Bidg. 226
Subic Bay Freeport Zone

_j@z Labor Department
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MANPOWER SERVIGES DIVISION ..

Speclal Wark Permif (SW, isional Permi

f o Work (PPW) /
Alien Employment Permit {AEP) Processing

Minor Violations
Particufars Fines Remarks
1. Late renewai of Permit First Violation: Responsibla:
{SWP or AEP Waming and $200,00 Foreign Worksr and
Endorsements) . Company Sponsor shall
be fined with $200.00
each

Note: Commission of secand and succeeding }nlnor offense/viclation will escalate
Into a Major Violation with corresponding fines/penaltios.
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. MANPOWER SERVICES DIVISION

Major Violations .
Particulars Fines Remarks
1. Late ronewal of Permit Segond Vinlation: Foreign Worker and
{SWP or AEP Suspension and US$500.00 Company Sponsor shall be
Endorsements) - finad with USE500.00 sach
Third Violatior:;
Cancsllation of CRTE and
US$1,500.00 Foreign Worker and
Company Sponsor shall be
firied with US$1,500.00 each
2. Working without Permit | First Violation; Forelgn Worker and
(PWP, or SWP, or AEP Wanming and Company Spansor shall be
Endorsements) US§1,500.00 fined with US$1,500,00 each
Sacond Violation: Foraign Worker and
Suspension and Company Sponsor shall be
U8$3,600.00 finsd with US$3,000.00 each
- Thire Violation: Foreign Worker and
Cancellation of CRTE and Company Sponsor shall be
US$5,000.00. fined with US$5,000.00 each
‘s«u:cBayusvnnna\'rxnne,racnrr\v:‘ﬁ
MANPOWER SERVICES DIVISION
Major Violations
Particulars Fines Remarks
: 3. Working with company First Violation: Foreign Worker and
other than sponsar company Waming and Company Sponsor shall be
UsS$1,500 fined with US$1,500.00 sach
Foreign Worker and
Second Viclation: Company Sponsor shall be
Suspension and fined with US$3,000.00 each
U5$3,000.00
e Foreign Worker and
o Compary Sponsor shall be
Third Viglation: fined with US$5,000.00 each
 Cancellation of CRTE and
US$5,000.00
R L T R

&
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MANPOWER SERVICES DIVISION

Major Violations
Particulars Fines Femarks
4. PWPISWRIAER holder First Viotation: Foreign Worker and
working autside the Freeport Waerning and Company Sponsor shall be
Zone US$500.00 fined with US3500.00 each
Forelgn Worker and
Second Violation: Company Sponsor shall be
Suspension and fined with US$1,000.00 each
US§1,600.00 .
Foreign Worker and
Company Sponsor shall be
Third Viclation: ; fined with US$1,500.00 sach
Cancsliation of CRTE and
US$1,500.00
'—’-“f.u.,c..,.,E,na.,ur(.;..‘a,”g..,fs
MANPOWER SERVICES D:!;
Major Violations ‘
Particulars Fines Remarks
5. Any fraudulent act/ Endorsement for Foreign Worker and
misrepresentation in the Cancellation of Permit (PWR, Company Sponsor shall be
 submission of application SWP or AEP) if already fined with US$5,000.00 each
andfor documents granted, and Cancellation of {or every month or a fraction
CRTE and US$5,000.00for | thereof
every month or a fraction
thereof and endorsement for {reckening period: date of
deportation of Foreign receipt of application)
Worker to BYDO.
‘gfgv..c..,us,.a..‘,,.uau,,n..rys

et bt R kb
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MANPOWER SERVICES DIVISION

Fer ey B P'. J
Minor Violations
Particulars Fines Remarks
1. Late renewal of D/gate First Viclatian: Responsible:
pass Waming and $6.00 for every | Company Sponsor
month or a fraction thereof

plus $1.00 dally until date of
compliance |

{reckoning period: fast validity
date of ID/Gatepass)

Note: Commission of second and succeeding minor offenselviolation will
escaiate into a Major Violation with corresponding fines/penaliies.

M & T A4 B P o & i T a u

RN

MANPOWER SERVICES DIVISION

Gatepass Processing

Major Violations

Particulars _ Fines Remarks
1. Late renewsl of |Digate Becond Violation; Responsible:
pass Suspension and $50.00 for Company Spongor
Jevery month or & fraction”

thersof plus $5.00 dally until | {reckoning period: last
date of compliance validity date of ID/Gatepass)
;l'hird 'leafion:
Cancellation of CRTE and
$100.00 for every monthor a
fraction thereof plus $10.00
daily untit date of compliance

s v oA i e ¢ A v
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MANPOWER SERVICES DIVISION {

Gatepass Processing
Major Vielations e
Particulars - Fings Remarks
2. Working without ID/Gate First Violation: e Responsible:
pass Waming and $50,00 for. _ Company Sponsor
every month or a fraction

thereof plus $1.00 daily unti
date of compliance

Second Viviation:
Suspension and $100.00 for
evary month or a fraction
thereof plus $5.00 dally untit
date of compliance

Third Violation:

Canceliation of CRTE and
$500.00 for every month or a
fraction thereof plus $10.00
daily uatll date of compliance

{reckoning period: date of
Commencement of
Engagement or Corttract with
the company)

A L - T T S
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MANPOWER SERVICES DIVISION

Gatepass Processing
Major Violations

Particulars

vy Fings v

Remarks

3. Using 1D other than the
issued ID to worker

First Violation:

Waming and $50.00 for
every month or a fraction
thereof plus $1.00 daily until
date of complianca :

Second Violation:
Suspension and $100.00 for
svery month or a fraction
thereof plus $5.00 daily untl
date of compliance

Third Violation:

Cancellation of CRTE and
$500.00 for.every month or a
fraction thereof plus $10.00
daily until date of compliance

Responsible:
Company Sponsor

{reckoning pericd: date of
Commencement of
Engagement or Contract with
the company)

.
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WMANPOWER SERVICES DIVISION

Gatepass Processing
Major Violations _
Particulars Fines Remarks

4. Tamperedfialsified 10 $500.00 plus confiscation of | Worker and Company
tampered iD; Endarsement Sponsor shall ba fined with
10 the Law Enforcement USB500.00 gach
Depariment (LED) for case
handiing and management;
may be banned from entering
and working in SBFZ.
Suspension and/or
canceliation of CRTE

gﬂf;u,,c LR I N R

SERVICE CONTRACTING OFFICE
FINES AND PENALTIES FOR ACCREDITATION

{Manpower, Janitorial/ Messengerial, Security Services and Partrelated
Activities)
Particulars Fines Remarks
1. Operating without SBF .
Accreditation. US$200.00 for the Servica Responsible:
Contractor. ) Service Contractor and
First Violation Letter of Waming both for the | SBF Locator.
service contractor and the
$8F Locator.
Second Violation U8$1,000.00 both for the Responsible:
Service Contractor and the Setvice Contractor ang
SBF Locator. Removatin the | SBE Locator.
roster of accredited
companies and blacklisted
from doing husiness within
SBFZ for Service Contractor,
R Cancellation of CRTE/PTO
. for the SBF Losator. . = .
.u“‘.":suulc 5 4 v Mé!n’n‘ﬂ"‘o"gifA‘:;v"Aurwon:rr'iz

! Uit 2y

T gty

MASTER
COopy:
17-520

}
3
i
i
3
:
14
+

&



SERVICE CONTRACTING OFFICE

FINES AND PENALTIES FOR ACCREDITATION
{Manpower, Janitoriall Messengerial, Sacurity Services and Port-related Activities)

Particulars Fines Remarks
2. Late Renewal of $20.00. And another $20.00 1 1f not renewed one (1) month
Accraditation avery month undll date of after the expiry date of
compliapte, . st accreditation,.
First Vielation Latter of Warning bath for the
Service Contractor and SBF
Locator,
Secand Violation LIS$200.00 both for the SBF | Responsible:
Locator and Service” Service Contractor and
Centractor, Removal in the SBF Locator.
roster of acoredited . ©
companies and blacklisted
from doing business within
SBFZ for the Service
Contractor.
Suspension of CRTE/PTO for
. the SBF Locator,
T W a e A a4 v uewna—oa./.:.ul\urnontrv"s
SERVICE CONTRACTING OFFICE
FINES AND PENALTIES FOR ACCREDITATION
(Mangower, Janitoriali Messesjggria'! 6% and Port-relatad Activities)
Particulars : Remarks
3. Fraudulencel
misrapresentation in the
conduct of business andfor
doing other activitiss apart US$2060.00 for the Servica Responsible:
from the duly registered Contractor, { Service Contractor and
business activity. Letier of Wamning both for the | SBE Locator.
Service Contractor and the
First Violation BBF Locator.
Second Viclation US$1,000,00 both for the Responsible:
Senvice Confractor and the Service Contractor and
SBF Locator. Removalinthe | SBF Lacator,
roster of accredited |
companies and blacklisted
from doing business within
SBFZ for Service Contractor.
. Cancellation of CRTE/PTO
.3 for the SBF Locator.
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WORKFORCE DEVELOPMENT DIVISION

Minor Violations

Employee Orientation Seminar {EOS)

Particulars Fines . Remarks
Non-attendancs to the 1¢ Offenge: Responsible:
Employse Orientation §10.00/ worker Employer ($10)
Seminar (EOS) 8$2.00/worker / day upto | 8 Worker ($10)

compliance date Total $20.00
+Reprimand/writien warning

Exchange Rate.

2

L ® A v

Note: The payer imay apt to pay In Peso equivalent fo the current Dollar
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WORKFORCE DEVELOPMENT DIVISION

Minor Violations

Or-the-Job Training {0JT)
Particulars Fines Remarks
Late ranewal of OJT 1= offense Responsible:
gatepass $5.00/ OJT Company sponsor
& $1.00/OJT fday up to
compliance date
+Reprimand/written warning
Training without Gate pass | 1% offense Responsible:
©|$10.00/ 4T Company sponsor
8$2.00/ QJT [ day up to
compliance date
+Reprimand/Writien Warning
Al 8. T 28 e ettt £ Dyt
TEOTERT THCTRAYRT Iy o0~ P8y —#i— WETRGMTV e 1O- e Ol renT - tothar
Exchange Rate. )
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WORKFORCE DEVELOPMENT DIVISION

- Minor Violations
On-the~Job Training {GJ4T}
Particulars Fines Remarks
Failure to discontinue On-the | 1 affenss. Responsible:
<Job tralning after compliance |$ 10.00 /04T Company spansor

to school’s required rumber | & $2.00 / OJT/ dayupto'
of hours -+ 1 compliance date: o
+Reprimand/Writign Warming

Note: The payer may opt to pay in Peso equivalent to the current Dollar
Exchange Rate. .

5w s 4 ¢ s 4 ¥ ¥ s r 8 & om0 4 oy oo AR ¢

WORKFORCE DEVELOPMENT DIVISION

Major Viclations .
Employee Orientation Semin
Particulars o nes. i Remarks

Non-atendance to the |2 offense ., ... .

Employee QOrientation $20.00 / worker

Seminar (EOS) & $2.00/ worker / day up | Responsible:
torcompliance date Company sponsor
+ Suspension
3% offense
$30.00/ worker
& $2.007 worker / day up Responsibie:
to compliance date Company sponsor
+ Cancellation of CRTE

Exchange Rate,

Y s w8 ¢ @ 5 4 v ¥ R r R D R oo Lot ot oAy A v o .on o8 oa s r v 18
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WORKFORCE DEVELOPMENT DIVISION
Major Violations
On-The Job Training {0JT)
Particuiars Fines Remarks
Late renewal of OJT 2 gffense
galepass $10.60/ 04T
: &$1.00/ 04T/ dayupto |Responsible:
compliance date Company sponsor
+ Suspension ’
34 offanse
$15.00/ 0JT
& $1.00/0JT /dayup to |Responsible:
compliarice date Company sponsor
+ Cangellation of CRTE
Exchange Rats. L e
%s PA YV wla T Ao e btk wl aw ot ome oarr e A9
WORKFORCE DEVELOPMENT DIVISION
Major Violations .
On-The Job Training (OJT)
Particutars » T Fines Remarks
Training without gatepass | 27 nffanse
$20.00/0JT
&3$2.00/QJT /dayup to  |Responsible:
cornpliance date  Company sponsor
+Suspe:nsion
3 offense
$30.007/0dT
& $2.00/ 04T/ dayupto |Responsible:
| cornplianca date . | Company sponsor
- +Cancellation of CRTE
- ._.J: :
Exchangs Rate.
e e e
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WORKFORCE DEVELOPMENT DIVISION

Major Violations
On-The Job Tratning {GJT)
Particutars Fines Remarks

Failure to discontinue On- | 2" offense

the Job training after $2000/041 7 .

compliance to school's & 35200 1°0J7 / day up to Responsible:

reguired number of hours compliance date - Company sponsor
+Suspension -
3% offense
$30.00/ 047
&3200/0J7/4d y Responsible:
compliance date Company sponsor
+Cancellation of CRTE

Exchange Rate, .

M B 7T R 0 B 0 1 1 T A g A W T N S R {7 ¢
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WORKFORCE DEVELOPMENT DIVISION

Major Violations
On-The Job Training (OJT)

Particulars T Fingg Remarks

Any fraudulent 7 lisoffense Responsible:
act/misrepresentation of ' "MGGO;OD Company sponsor
documents / Tampersd 1D +Buspension

2 offense Responsible:

$2,000.00 : | Company sponsor

+Canceflation of CRTE ‘

Confiscation of tampsred 1D | Responsible:

& Banned from undergoing | OJT

On-the Job Training with SBF

locatorsfinvestors

Exchange Rate.

8 o p o ¢ a & v LA L T A B F on B oA vy
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tof Living Alloy

MASTER
COPY:
WY 47-570
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d.Under-Payment | Non-Payment of any of the
following:

1, Wages

2, Cast of Living AHowance
3. Ovartime Pay

4. Holiday Pay

5. Special Holiday

6. Rest Day Pay

7. Night Shift Differential Pay
&:13th Month Pay

8. Separation Pay

10, Bervice Incentive Leave
11, Tax Refund

12, Bervice Cha

». Viclations relative to Maternity Leave Benefits

¢ Violations relative to Paternity Leave

d. Non-coverage / Delayed payment of $8S

e: Non-coverage / Delayed payment of Pag-lbig Fund
f. Non-coverage / Delayed payment of Philhealih

g Non-presentation of required docutnents for
inspection .

k. Violation of other labor related laws,

CONCILIATION AND EMPLOYEE WELFARE BIVISION

- Fines

N —

e g

e

tra

&¥

copy. 13
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2. Cost of Living Allowance

3. Overtime Pay

4. Holiday Pay

5. Speciat Holiday

6. Resl Day Pay

7. Night Shift Differential Pay

§. 13th Month Pay

9: Separation Pay

10.-8ervice tncentive Leave

11, Tax Refund
12, Service Charge ~
b.Violations relative to Mater ty
¢ Violations refative to Paternity Leave Senefits
d. Nonwcoverage  Delayed payment of 8§55
§o Non-coverage ) Delayed payment of Pag-ibig Fund
7. Non-coverage ¢ Delayed payment of Philhzatih
R 9. Non-presentation of required documen
¥ inspection
1 Violation of other labor related laws.
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