SUBIC BAY

METROPOLITAM AUTHORITY

LABOR CENTER BULLETIN
(LCB__ 10l¢ -0o¥r-0f )

SUBJECT : SCHEDULE OF FINES AND PENALTIES ON LABOR

VIOLATIONS -
DATE : 01 February 2018

Please be informed of the Schedule of Fines and Penalties on Labor Violations as approved

by the SBMA Board of Directors during the 25" meeting held last 21 December 2017 through
Board Resolution No. 17-12-0524,

Copy of the Board Resolution enumerating the schedule of fines and penalties thereof is
herewith attached for information and guidance.

Please contact the Labor Departrhent at 252-4254 / 4073 / 4554 | 4542 /4092 regarding any

queries on the matter.

/ Atty.% RO C. PASTOR, J

A

Manager,/Labor Department

Distribution: All SBF Locators/lnvestor§[ContractorsISub-Contractors

Subic Bay Metropolitan Authority ., . ;. ,

LABOR DEPARTMENT A D

Building 255 Room 116, Barryman Road, Subic Bay Freeport Zone, 2222 Philippines
e Tel: +6347 252.4254/4074 » Fax: +6347 252.4494 o i




‘ . Certification No. 17-520
Series of 2017
MEMORANDUM
Subject : SCHEDULE OF FINES AND PENALTIES ON
LABOR VIOLATIONS
This certifies that:

The records of the Board’ Secretariat show that during the Twenty- Fifth
(25™) Meeting of the Board of Directors ‘of the Subic Bay Metropolitan
Authority held last 21 December 2017 wherein there was a quorum to
validly transact business, the following resolution was approved:

Resolution No. 17-12-0524

‘Resolve, as it is hereby resolved, that upon
recommendation of Management and without prejudice to
COA Regulations and pertinent laws on the matter, the

‘Board hereby approves the schedule of Fines and Penalties
on Labor Violations.

MANPOWER SERVICES DIVISION

Special Work Permit (SWP) / Provisional Permit to Work (PPW)/
Alien Empioyment Permit (AEP) Processing

Minor Violations
Particulars Fines - W Remarks
1. Late First Violat - I'Responsible:
renewal of Waming ‘and; -+ Foreign Worker and Company Sponsor
Permit (SWP oL shall be fined with $200.00 each
or AEP R
Endorsements)

Note: Commission of second and sucéeeding minor offense/violation will
escalate into a Major Violation with corresponding fines/penalties. '

Major Violations
Particulars Fines Remarks
1. Late rernewal of | Second Violation; Foreign Worker and Company Sponsor
Permit (SWP or Suspension and shall be fined with US$500.00 each
AEP UsS$500.00
Endorsements) Third Viotation:
Cancellation of CRTE Foreign Worker and Company Sponsor
and US$1,500.00 shall be fined with US$1,500.00 each
2. Working without | First Violation: -1 Foreign Worker and Company Sponsor
Permit (PWP,or | Wamingand shall be fined with US$1,500.00 each
SWP, or AEP U8$1,500.00
Endorsements) i
Second Violation:.. ~. i Foreign Worker and Company Sponsor
Suspensionand - -1 shall be fined with US$3,000.00 each
US$3,000.00. B ‘
Third Violation: " | Foreign Worker and Company Sponsar
Cancellation of CRTE shall be fined with US$5,000.00 each
and US$5,000.00 @
Subic Bay Metropolitan Authority r - "
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3. Working with First Violation: Foreign Worker and Company Sponsor

company other Warning and shall be fined with US$1,500.00 each
than sponsor US%$1,500.00
company
Second Viotation: Foreign Worker and Company Sponsor
Suspension and shall be fined with US$3,000.00 sach
Us$3,000.00
Third Violation: Foreign Worker and Company Spensor
{ Cancellation of CRTE | shall be fined with US$5,000.00 each
‘and US$5,000.00
4.PWP/SWP/ AEP | First Violation: - | Foreign Worker and Company Sponsor
holder working Warning and - | shall be fined with US$500.00 each
outside the -US$500.00 '
Freepont Zone : .
Second Violation: Foreign Worker and Company Sponsor
Suspension and shall be fined with US$1,000.00 each
Us$1.,000.00
Third Violation: Foreign Worker and Company Sponsor

Cancellation of CRTE shall be fined with US$1,500.00 each
and US$1,500.00
5. Any fraudulent Endorsement for Foreign Worker and Company Sponsor
act/ Cancellation of Permit shalt be fined with US$5,000.00 each for
misrepresentation | (PWP, SWP or AEP)H | every month or a fraction thereof

in the submission | already granted, and
of application Cancellation of CRTE {reckaning period: date of receipt of
and/or documents | and US$$5,000.00 for application)

every month or a
fraction thereof and
endorsement for
deportation of Foreign
Worker to B/DOJ

{

Gatepass Processing i

Minor Violations: e
Pariculars - | © 77 nes™ Remarks

1. Late renewal of | First-Violation: 1 Responsible;

ID/gate pass Warriing, and $5.00 for Company Sponsor
everymonthora
fraction thereof plus {reckoning period: tast validity date of
$1.00 daily until date of ID/Gatepass)
compliance

Note: Commission of second and succeeding minor offense/violation will
escalate into a Major Violation with corresponding fines/penalties.

Major Violations
Particulars Fines Remarks

1. Late renewal of | S&cond Violation: Responsible:

iD/gate pass Suspension and $50.00 Company Sponsor
for every month or a
fraction thereof plus (reckoning period: last validity date of
$5.00 daily until date of IDiGatepass)
compliance
Third Violation:
Cancellation of CRTE

and $100.00 for every
action. ..

Do Responsible:
nd $60.00or | Company Sponsor
every month or a

2. Working without | First,
{D/Gate pass

fraction thereof plus {reckoning period; date of
$1.00 daily until date of | Commencement of Engagement or
compllance Contract with the company)

Second Violation:
Suspension and
$100.00 for every
month or a fraction
thereof plus $5.00 daily
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untit date of compliance

Third Violation:
Cancellation of CRTE
and $500.00 for every
month or a fraction
thereof plus $10.00
daily until date of’
compliance e
3. Using {D other First Violation: Responsible:
than the issued ID | Warning and $50.00 for Company Sponsor
to worker avery month or a
' fraction thereof plus (reckoning period: date of
$1.00 daily until date of | Commencement of Engagement or
compliance : Contract with the campany)

Third Violation:
Cancellation of CRTE
and $500.00 for every
month or a fraction
thereof plus $10.00
daily until date of
compliance

4. Tampered/ $500.00 plus Worker and Company Sponsor shall be
falsified 1D confiscation of fined with US$500.00 each

tampered ID;
Endorsement to.the.
Law Enforcement
Departmant (LED) for
case handling and
management; may be
banned from entering
and working in SBFZ

Suspension and/or |
canceilaﬁon of CRTE

SERVICE CONTRACTlNG OFFECE
FINES AND PENALTIES F C RED!TAT:ON

(Manpower, Janitorial/. Messengenal Security Services and Port-related
Activities)

Particulars Fines

1. Operating - US$200.00 for the Responsible:
without SBF Service Contractor. Service Contractor and
Accreditation Letter of Warning both SBF Locator.

First Violation | for the service contractor
and the SBF Locator,

Remarks

Second US51,000.00 both for Responsible:

Violation the Service Coniractor Service Contractor and
and the SBF Locator. - | SBF Locator,

Removal in the roster of
accredited comparies
and blacklisted from
doing business within
SBFZ for Service
Contractor.

Cancellation of
CRTE/PTO for the SBF
Locator.

2. Late Renewal | $20.00. And another v ¥ not renewed one (1) month after the
Of

$20.00 every month until | expiry date of accreditation.
Accreditation date of compilan“ e, 8

Letter of Waming both, S S
First Violation | for the Service ™ E
Contractor and: SBF
Locator,

=056
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Second
Violation

1 CRTE/PTO for

{
U8$200.00 both for the
SBF Locator and Service
Contractor. Removal'in
the roster of accredited
companies and
blackiisted from doing
business within SBFZ for
the Service Contractor.

Suspension of

Responsible:
Service Contractor and
SBF Locator,

3. Fraudulence/
misrepresentation |
in the conduct of -

business and/or

doing other

activities apart

from the duly US$200.00 for the Responsible:

registered Service Contractor. Service Contracior and

business activity. | |etter of Warning both SBF Locator.
for the Service

First Violation Contractor and the SBF
Locator,

Second Violation | US$1,000.00 both for Responsible:
the Service Contractor Service Contractor and
and the SBF Locator, SBF Locator,
Removal in the roster of
accredited companies
and blacklisted from
doing business within
SBFZ for Service
Contractor,

Canceltation of
CRTE/PTO for the SBF
‘il ocator, :
WORKFORCE DEVELO P N .\D!V!SKON
Minor Violations -~
Employee Orientation Seminar (EOS)

Particulars Fines Remarks
Non-attendance | 1% Offense: Responsible:
to the Employee | $10.00 / worker Employer ($10)
Orieritation & $2.00 / worker / day up | & Worker ($10)
Seminar (EOS) to compliance date Total $20.00

+Reprimandiwritten -
wammg

Note. The payer may opt to

pay in Peso equivalent to the current Dollar

Exchange Rate.
Minor Violations
On-the-Job Training (OJT)
Particulars Fines Remarks
Late renewal of Responsible:;
OJdT gatepass Company sponsor
wammg
Training without | 1%t offense ' Responsible:
Gate pass $10.00 / QJT Company sponsor
& 52.00/ 04T/ day up to
compliance date
*+Reprimand/Written ]
Waming ®
S
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payment of 888
€. Non-coverage / Delayed payment
of Pag-thig Fund
{. Non-coverage / Delayed payment
of Phithealth
¢. Non-presentation of required
documents for inspection
h. Viclation of other labor related
| laws.

PARTICULARS ]

FINES |

PENALTY !

a. Under-payment /Non-payment of

any of the following:

1. Wages

2. Cost of living allowance

3. Overime Pay

4, Hollday Pay

5. Special Holiday

6. Rest Day Pay

7. Night Shift Differential Pay

8.13" Month Pay

9. Separation Pay

10.8ervice Incentive Leave

11, Tax Refund

12. Service Charge

b. Violations relative to matemity
Leave Benefits

¢. Viclations relative to Paternity
Leave Benefits

d. Non-coverage / Delayed

payment of SSS L

. Non-coverage { Delayed payment

of Pag-lbig Fund

f. Non-coverage / Delayed payment

of Phithealth

g. Non-presentation of required

documents for inspection

h. Violation of other labor related

laws,

. Cancellation/Termination

of CRTE

REMARKS

Non-compliance

with the violation for

3 period of one (1) year
From the five (5) days
grace periad

PARTICULARS I

FINES ]

TPENALTY I

REMARKS

a. Under-payment /Non-payment of

any of the following:

1. Wages

2. Cost of living allowance

3. Overtime Pay

4. Holiday Pay

5. Special Holiday

6. Rest Day Pay

7. Night Shift Differential Pay

8.13" Month Pay

9. Separation Pay

10.8ervice Incentive Leave

11. Tax Refung

12. Service Charge

b. Violations relative to maternity

Leave Benefits
<. Violations relative to Patemity
Leave Benefits

d. Non-coverage f Delayed
payment of SSS

&, Non-coverage / Delayed

payment of Pag-ibig Fund

f. Non-coverage / Delayed payment

of Phitheaith

9. Non-presentation of required

documents for inspection

h. Violation of other labor related
laws.

$1000

In case of request for
reconsideration with full
Compliance with the
findings

A hard

copy of

Management's

PowerPoint

presentation is incorperated herein by way of reference.”

Issued this 11" day of January 2018,

Ao
JENN}%‘; . GUIANG
Bparg:} Secretary V
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{

CONCILIATION AND EMPLOYEE WELFARE DIVISION

PARTICULARS FINES - PENALTY ] REMARKS
- a. Under-payment /Non-payment of Reprimand/ To comply within five (5}
any of the following: Wiritten Warning days grace period upon
1. Wages ' receipt of the result of
2. Cost of living allowance Labor Standards
3. Overtime Pay Inspection.
4. Holiday Pay
5. Special Holiday
6. Rest Day Pay
7. Night Shift Differentiat Pay
8.13"™ Month Pay
9. Separation Pay
10.Service Incentive Leave
14. Tax Refund
12. Service Charge
b. Violations relative to maternity
Leave Benefits
¢. Violations relative to Patemity
Leave Benefits
d. Non-coverage / Delayed
payment of 388
e. Non-coverage / Delayed
payment of Pag-lbig Fund
f. Non-coverage / Delayed
payment of Phithealth
g. Non-presentation of required ;
documents for inspection ¢
h. Violation of other labor refated
laws.
PARTICULARS FINES ] PENALTY ] REMARKS
a. Under-payment /Non-paymentof  Minor Offenses: For every succeeding
any of the following: §560 for one (1) or two (2) months of non-
1. Wages Violations. compliance after five
2. Cost of iving allowance (5) days grace period
3. Overtime Pay from the receipt of the
4. Holiday Pay reprimandfwritten
3. Special Holiday warning within six (6)
6. Rest Day Pay months period.
7. Night Shift Differential Pay
8.13" Month Pay i
9. Separation Pay o .
10.Servies Incentive Leave Major Offense:. For every succeeding
11. Tax Refund $100 for three {3) or more months of non-
12. Servige Charge Violations compliance after five
b. Violations relfative o maternity (5) days grace period
{ eave Benefits from the receipt of the
. ¢. Violations relative to Paternity reprimandfwritten
| Leave Benefits warning within six (6}
d. Non-coverage / Delayed months period.
payment of $83 . =
&. Non-coverage / Delayed
payrment of Pag-lbig Fund
f. Non-coverage / Delayed payment
of Phitheatth .
g. Non-presentation of required :
documents for inspection
h. Violation of other labor related
laws.
PARTICULARS FINES i PENALTY ] REMARKS
a. Under-payment /Non-payment of For every succesding
any of the following: months of non-
1. Wages Minor Offenses: Suspension compliance with the
2. Cost of living allowance $100 monthly . viotation after six (6)
3. Overtime Pay R months undil full
4. Holiday Pay compliance within
5. Special Holiday ¥ six {6) months period
8. Rest Day Pay
7. Night Shift Differential Pay
8.13" Month Pay
9. Separation Pay :
10.Service Incentive Leave Major Offense: Suspension For every succeeding
41, Tax Refund $200 monthly months of non-
12. Service Charge compliance with the
b. Viclations relative to maternity violation after six (8)
Leave Benefits months uati full
¢. Violations relative to Paternity compliance within
Leave Benefits six {6) months period
d. Non-coverage / Delayed e " AR @
1+8—0656
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Proposed

FINES and PENALTIES
on Labor Violations

19 September 2017
SBMA Board Room, Bidg. 220
Subic Bay Freeport Zone
;“@.‘ Labor Department , ;
“"w:suatc E a4 ¥ ME T R 6 6 0 L 5 1 & 4 A 8 T s e ow oy or oy %

MANPOWER SERVICES DIVISION

Special Work Permit (SWP)

isional Perm| fork (PPW) /
Alien Employment Permit (AEP) Procegsing

Minor Violations

Particutars Fines Remarks
1. L.ate renewal of Permit First Violation: Responsibla:
{SWP or AEP Warning and $200.00 Foreign Worker and
Endorsements) . Company Sponsor shall
be fined with $200.00
each

Note: Commission of second and succeedihg bvinor offense/violation will escalate
into a Major Violation with corresponding fines/penalties.

F oY 4 5 g S A Y . m oE T R G 6 ® L4 T oA w A ¥ T H o a 1 v v 2




+ Canc‘eaaﬁpnofca'fé |

Failure to 1st offense Responsible:
discontinue On-  : $10.00/ OJT Company sponsor
the Job training & $2.00/0JT/ day up to
after compliance | compliance date
to school's +ReprimandWritten
required number | Warming
of hours
Non-attendance | o4 offense
to the Employee | £20.00 / worker i
Orientation 2 $2.00 / worker / day up | ~esponsible:
Seminar (EOS) | 4 compliance date Company sponsor
+ Suspension
3 offense
$30.0C / worker .
8 $2.00// worker / day up Responsible:
to'compliante date . ...

Company sponsor

Note: The payer may i‘opaym Peso ééuivalent {o the current Dollar

Exchange Rate.
Major Violations
On-The Job Training (OJT)
Particulars Fines Remarks
Late renewal of 2™ offense
QJT gatepass $10.00/0JT G
& $1.00 / OJT / day up to gg%;sﬁﬁ eor
compliance date pany sponso
+ Suspension
37 offense
$15.00/ 04T ,
Responsible:
0 JT / da %
compince dats. " | Company sponsor
+ Cancellation of CRTE
Training without | 2nd offense
gatepass $20.00/QJT Responsible:
& $2.00/ OJT / day up to P :
compliance date Company sponsor
+Suspensson
3rd cffense ‘
Responsible;
ol Company sponsor
| +Cancenamn'of CR"!'E ok
Failure {o
discontinue On- | 2nd Off?gi‘?r
the Job training $20.00 .
after compliance | & $2.00/0JT/day upto | Responsible:
to school's compliance date Company sponsor
required number | tSuspension
_ of hours
3rd offense
$30.00/ 04T
& $2.00/0JT /day upto | Responsible:
compliance date Company sponsor
+Cancellation of CRTE
Any fraudulent
act/misrepresent | 1st offense .
ation of $1,000.00 gﬁs"f:;‘fb;‘;b o
documents / +Suspension Y
. Tampered ID |
Responsible:
ggﬁ)ocz}ffggse Company sponsor
+Canceilation of CRTE
Confiscation of tampered
1D & Banned from ' -
undergoing On-the Job gﬁ_?ponsxble.
Training with SBF
locatorsfinvestors

P
Note: The payer may opt to pay in Peso equivalent to the current Dollar ‘C{D

Exchange Rate. _ ‘
T8-056
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MANPOWER SERVICES DIVISION

Major Violations e
Particulars Fines Remarks
1. Late renewal of Permit Second Violation: Foreign Worker and
{SWP or AEP Suspension and US$500.00 | Company Bponsor shall be
Endorsements}) : - finad with US$500.00 sach
Third Violation;
Cancsllation of CRTE and
US$1,500.00 Foreign Worker and
Company Sponsor shall be
fined with US$1,500.00 sach
2. Working without Permit | First Violation: Forelgn Worker and
{PWP, or SWP, or AEP Warning and Company Sponsor shall be
Endorsements) USS$1,500.00 fined with US$1,500.00 sach
Second Violation: Fareign Worker and
Suspension and Cempany Sponsor shall be
US$3,000.00 fined with US$3,000.00 sach
| Third Violatfon: Foreign Worker and
Cancellation of CRTE and Company Sponsor shall be
US$5,000.00. fined with US$5,000.00 each
"”"5:ua:c B o4 v ¥ E T A o » v o4 1 r x n A‘}Y@Dﬁ!rf!'?)
MANPOWER SERVICES DIVISION
Maior Violations
Particulars Fines Remarks
- 3. Working with company First Violation: Foreign Worker and
-other than sponsar company Warning and Company Sponsor shall be
Uss1,500 fined with US$1,500.00 each
Foreign Worker and
Second Violation: Company Sponsor shall be
Suspension and fined with US$3,000.00 each
US53,000.00
AN Foreign Worker and
o Company Sponsor shall be
Third Violation: fined with US$5,000.00 each
 Cancellation of CRTE and
 US$5,000.00
:'gi"sxua-a s a4 v M & r & o & e L 4 vy oa m 4 © T u &5 R r v 4
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MANPOWER SERVICES DIVISION

Major Violations
Particulars : Fines - . Remarks
4 PWFISWPIAEP hoider | Fret Vigion: Foreign Worker and
working outside the Freepori Warning and Company Sponsor shall he
Zone 1US$500.00 fined with US$500.00 each
Foreign Worker and
Second Violation: Company Sponsor shall be
Suspengion and fined with US$1,000.00 each
US§1,0600.00 .
i Foreign Worker and
Company Sponsor shall be
Third Violation: ; fined with US$1,500.00 each
Cancsllation of CRTE and
US$1,500.00
iﬁ’ E3 u o t -] a2 k] v L [3 T x L 4 - . 14 i ;' ~ N A '3 d o o ® z r ¥ s
[
MAMPOWER SERV!CES‘ QIV!SSON
Major Vioiations '
Particulars Fines Remarks
5. Any fraudulent ach Endorsement for Foreign Worker and
| misrepresentation in the Cancellation of Permit (PWP, Company Sponsor shall be
- submission of application SWP or AEP) if already fined with US$5,000.00 each
andfor documents grented, and Cancellation of |for every month or a fraction
CRTE and US$5,000.00 for | thereof
avery month or a fraction
thereof and endorsement for {reckoning perlot: date of
deportation of Foreign receipt of application)
Worker to BVDOJ
iﬁ: L u L] t « ) A L4 * & T L a L o & ¢ r A » A 4 r N o R i T ¥ e
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MANPOWER SERVICES DIVISION

Gatepass Processing

Minor Violations
Particulars Fines Remarks
1. Late renewal of ID/gate First Violation: Responsible:
pass Waming and $5.00 for every Company Sponsor
month or a fraction thereof
plus $1.00 daily untit date of {reckoning period: last validity
compliance . date of ID/Gatepass)

Note: Commission of second and succeeding minor offense/violation wilf
escalate info a Major Violation with corresponding fines/periattios.

I w8 £ 8B zx v

~ E ¥ el a Ld o ¢ i T a N A v T " a L * F. v 7
MANPOWER SERVICES DIVISION
Gatepass Processing
Major Vio!aﬁons
Particulars ‘ Fines | Remarks
1. Late renewal of |:D!ga'eé . Saecond Vfokaﬁon: Responsible:
pass Suspension and $50.00 for | Company Sponsor

Jevery month or a fraction”
thereof plus $5.00 dally until {{reckoning period: fast
date of compliance validity date of ID/Gatepass)

Third Violation:

Cancellation of CRTE and
$100.00 for every month or a
fraction thereof plus $10.00

daily until date of compliance

M e T ® 86 P B L ) Y a g

4urnanir98

COPY:

MASTER

et et S

mew  17-520

oo

4



MANPOWER SERVICES DIVISION {

Gatepass Processing
Major Viclations -
Particutars ; . F:nes : Remarks
2. Working without ID/Gate | First Valstfon e Responsible:
pass Waming and $50.00 for. . Company Sponsor
avery month or a fracﬁon
thereof plus $1.00 daily unb {reckoning period: date of
date of comp!sanoe Commencement of
Engagement or Contract with
Second Vioiatlon ‘ the company}
Suspension and $100.00 far
every month or a fraction
thereof plus $5.00 daily until
date of compliance
Third Violation:
Canceliation of CRTE and
$500.00 for every month or a
fraction thereof plus $10.00
daily until date of compliance
N 2 a4 ¥ B @ r % 0 » 0 t s 1 4 g Aurﬂonnva
.
MANPOWER SERV!CES DW!SiON
Gatepass Frocessmg
Major Violations
Particulars Remarks
3. Using ID other than the First Violation: | Responsible:
issued ID to worker Waming and $50.00 for | Company Sponsor
every month or a fraction
thereof plus $1.00 daily until {reckoning period: dats of
date of compliance + | Commencement of
’ Engagement or Contract with |
Second Violation: the company) i
Suspension and $100.00 for
every month or & fraction
thereof plus $5.00 daily until
date of compliance
Third Violation:
Cancellation of CRTE and
$500.00 for.every month or &
fraction thereof plus $10.00
daily untif date of comnliance
{g"sunxc &8 A v Mo& X R SO P 9 4 4 ir A ou A ¥ or w8 a4 or v 10
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MANPOWER SERVICES DIVISION
Gatepass Processing :

Major Violations v
Particutars Fines - Remarks
4, Tampered/faisified 1D $600.00 plus canfiscation of | Worker and Company

tampered ID; Endorsement | Sponsor shall be fined with
to the Law Enforcement US$500.00 each
Department (LED) for case
handling and management:
may be banned from entering
and working in SBFZ

Suspension am;ilor
cancellation of CRTE

= 4 8 3 g 6 4 v ¥ ETT om0 2o 4 o4 oy o4 oa 4 ¢ T W oo oA 5 7 ¥ 11

SERVICE CONTRACTING OFFICE

FINES AND PENALTIES FOR ACCREDITATION

{Manpower, Janitorial/ Messengerial, Security Services and Port-related
Activities)

Particulars Fines Remarks
1. Operating without SBF .

Accreditation US$200.00 for the Service Responsible:
Contractor, i Service Contractor and

First Viclation Letter of Waming both for the | SBF Locator,
service contractor and the
SBF Locator.

Secand Violation US$1,000.00 both for the Responsible:

Service Contractor and the Service Contractor and
SBF Locator. Removalinthe | SBF Locator.

roster of accredited
companies and blacklisted
from doing business within
SBFZ for Service Confractor,

{ Cancefiation of CRTE/PTO

) for the SBF Locator. - -
4'“"|"J 5 v o8 4 ¢ 5 oAy oy E r % 4ov‘a"‘o”r."1""'\-:”4(”6"‘ A U T W o oA 4 % oy 42
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SERVICE CONTRACTING OFFICE

FINES AND PENALTIES FOR ACCREDITATION
{Manpower,

Janitorial! Messengerial, Security Services and Port-refated Activities)

Particulars Fines Remarks
2. Late Renewal of $20.00. And another $20.00 | 1f not renewed one (1) month
Agccraditation avery month until date af after the expiry date of
compliance, =~ - . |atereditation,.
First Violation Letier of Wammg both for the
Service Contractor and SBF
Locator.
Secand Violation US$200.00 both for the SBF | Responsibie:
Locator and Service Servige Contractor and
Contractor. Removal in the SBF Locator.
roster of acoredited .
companies and blacklisted
from doing business within
SBFZ for the Service
Contractor.
Suspension of CRTE/PTO for
- E‘i . the SBF Locator.
-m’g"”‘suarc 2 % v AL L R D A B oY ¥ o oa 4 ¥y v 13
SERVICE CONTRACTING OFFICE ‘
FINES AND PENALTIES FOR ACCRED "!'ION)
(Mangower, Janitorial/ Messeng rial, 8 ‘Seivices and Port-related Activities)
Particulars ; Remarks
3. Fraudulence/ ~
misrepresentation in the
conduct of business and/or
doing other activities apart US8$200.00 for the Sennoe Responsible:
from the duly registered Centractor. Service Contractor and
business activity. Letter of Warning both forthe | SBF Locator.
Service Contractor and the
First Violation SBF Locator.
Second Viclation US$1,000,00 both for the Responsible:
Service Contractor and the Service Contractor and
SBF Locator. Removalinthe | SBF Locator,
roster of accredited
companies and blacklisted
from doing business within
_ SBFZ for Service Contractor.
[ Cancellation of CRTE/PTO
ﬁ for the SBF Locator.
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WORKFORCE DEVELOPMENT DIVISION
Minor Violations

Employee Orientation Seminar {(ECS)

Particulars Fines . Remarks
Non-attendance to the 12 Offense: Responsible:
Employee Orientation $10.00/ worker Employer ($10)
Serminar (EOS) & $2.00/worker / day up to | & Worker ($10)

‘comp(iance date Totat $20.00
| +Reprimand/written warning

Note: The payer may opt to pay In Peso equivalent fo the current Dollar
Exchange Rate.

%'.EBUBIC @ A v AT T L T . . S TR T R S 15
WORKFORCE DEVELOPMENT DIVISION
Minor Violations
On-the-Job Training (OJT)
Particulars | Fines Remarks
Late ranewal of OJT IS offense . | Responsible:
gatepass $5.00/ 04T / Company sponsor
2$1.00/0JT fdayup to
compliance date
+Reprimandiwritten warning
Training without Gate pass | 1% offense Responsible:
' $10.00/ 04T Company sponsor
8.$2.00/0JT /dayup to
compliance date
+Reprimand/Written Warning
Exchange Rate. ‘ o
'ﬁi“;’uu;c o oA v atrﬁul‘oxx!‘a;\! 4 v r w oo om 4 v vy 18
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WORKFORCE DEVELOPMENT DIVISION

- Minor Violations

On-the-Job Training (OJ4T)
Particulars Fines Remarks
Failure to discontinue On-the | 1% offense Responsible:
Job training after compliance }$ 10.007 OJT S Company sponsor
to school's required number [ & $2.00/ QJT l.;ﬁ’ai‘ubf'fo‘ .
of hours - jeompliance date- - s
*+Reprimand/Writter Waming

Note: The payer may opt to pay in Peso equivalent to

Exchange Rafe.

T v 8 1 ¢ 4 4 v

¥4 £ T K & pF D L & ¥ a x

the current Dollar
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WORKFORCE DEVELOP

Major Violations

Employee Oﬁemaum?,%minarféﬁﬁ}

MENT DIVISION

Particutars Remarks
Non-attendance to the . |2 offense ., .
Employee Orientation $20.00 /worker »
Seminar (EOS) & $2.00/ worker / day up Responsible:
t"compliance date Company sponsor
+ Suspension
39 offense
$30.00/ worker
& $2.00/ worker / day up |Responsible:
to compliance date Company sponsor
+ Canceliation of CGRTE
Exchange Rate, :
fvr~ 5 v Bt B A v !

® B r R D R 0 t 1 T A x
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WORKFORCE DEVELOPMENT DIVISION

Major Violations
On-The Job Training (OJT}
Particutars Fines Remarks
Late renewal of OJT 2% offense
gatepass $10.00/ oJt1
‘ &$1.00/0JT/dayupto |Responsible:
compliance date Company sponsor
+ Suspension ’
3 offense
$15.00/ OJ7
&$1.00/0JT/dayupto |Responsible:
compliance date vCompany sponsor
+ Cancellation of CRTE
: ipt.to pay . Peso aquivalent fo_the current Doffan
Exchange Rate. . Cene
:"igjsuatt LI &v"‘EA‘Y‘anﬁﬂL‘l.f-I’,M_:»AU!‘MORJ"Y19
WORKFORCE DEVELOPMENT DIVISION
Major Violations .
On-The Job Training (OJT):
Particulars Fines Remarks
Training without gatepass |27 offense
$20.00/0J7
& $2.00/ OJT / day up to | Responsible:
corapliance date Company sponsor
+Suspgnsion
31 offense
$30.007 047
& $2.00/OJT/dayupto |Responsible:
L compliance date . |Company sponsor
-+Cancellation of CRT] E
Excharige Rate.
&J’ s u 4 : L a L] r " 8 T ® 9 id ° i + T a N A v T # o ﬂ t ¥ ¥ 20
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WORKFORCE DEVELOPMENT DIVISION'

Major Violations
On-The Job Training {OJT)

Particutars Fines
Failure to discontinue On- |27 offense
the Job training after $2000/047 T
compliance to schoof's 1 & $2.00/'0JT /day upto |Responsible:
required number of hours compliance-date - . Company sponsor
.+S§spe’ns§§nz;e..f,\. e

Remarks

3 offense .v
$30.00/ 04T
&$2‘ODIOJTIdayy {0 | Responsible:

compliancedate ~ | Company sponsor
+Cancellation of CRTE

Exchange Rafe. )

N 5 A v
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A “ T N o R L 7 L 21
WORKFORCE DEVELOPMENT DIVISION
Major Violations
On-The Job Training {0JT) G
Particulars S Remarks
Any Fraudulent T o Tenes Responsible:
act/misrepresentationof ** |'$1,000; ; Company sponsor
documents / Tampered ID **Suspensi‘qn
2% offense :Re‘sponsibie:
$2,000.00 ; | Company sponsor
+Cancellation of CRTE i

| Confiscation of tampered i | Responsible:
& Banned from undergoing | OJT

On-the Job Training with SBF
locators/investors
Exchange Rate. . '
: & £ o L] 1 € o A ¥ » & r n o L4 o & ¥ T A N a 3 T L] o Ll 1 r ¥ 22

MASTER

¢ corv: |
mw 17-520 ¢

M A R Lk b e - e sttt . T Ao e - 8

[ T PP ——




a.Unoer-
fol!owmo.

Over:;mf«, Pay
- Holiday Pay

oo @

Night Shift Diffe
13h Month Pa
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ve Bene
¢ lo Palemily Leave  Be nmf (s
4. Nomwverag Delaysd payment of 888
- Non-coverags / Delayad paymant of
f. Non-coverage / Dsiayed pay
9 Non-presentation of r
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n.
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o
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2. Cast of Living Allowa
3: Overtime Pay
4. Heliday Pay

8 1?1n Month Pay
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1. Wages
2. Cost of Living All
3. Overtime Pay

ght sh ft Dm 2
13th Maonth
aration Dd/

centive Lea
.Ad

o
I
W7

3'

oy

'G

AN O ]
—irﬁ~v

N
&4

ervice Charge

3 ’F-iat.we to Mai_[
c. VIO lations refa{'\_:g. {5 Pate
d. Non-2ev
&, Non-con varage i De

Fund

o

h. Violation of other labor

a. Under-Payment [ Non- -Payment of any of the
foliowing:
1, Wages
2. Cost of Living Allowance
Overtime Pay
4, Holiday Pay
5. Special Holiday
6. Rest Day Pay
7. Night Shift Differential Pay
&.13th Month Pay
9. Separation Pay
10. Service Incenti
11. Tax Refund
12. Bervice Char -
b. Violations relative to Maternity Leave E t
¢. Yiolations relative to Pateroity Leave  Benefits
d. Non-coverage / Delayed payment of 53
e. Non-coverage / Delayed payment of Pag-lbig Fund
f.-Non-coverage / Delayed payment of Philhealth
9. Non-presentation of required docunents for
inspection :
h. Violation of other labor related laws.
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2. Cost of Living Allowance
3. Overtime Pay

4. Holiday Pay

§. Speciat Holiday

5. Rest Day Pay
7. Night Shift Differential Pay
&. 13th Month Pay
9. Separation Pay
10. Service Incentive Leave
11, Tax Refund
12. Servige Charge B Cec ;
b. Violations r@a@m@mity Leave Benefits -
¢, Violations relative to Paternity Leave  Bepefits
d..Non-coverage f Dalayed payment of 858 :
g Non-coverage / Delayed paymeant of Pag-lbig Fund
. Non-coverage / Delayed payment of Philheatth

4. Non-presentation of required documents for
inspection :

hiViolation of other labor related laws.

CONCILIATION AND EMPLOYEE WELFARE DIVISION
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